1^-33004/99 


REGD. NO. D. L.-33004/99 


3lRcf 





oRT 

^ke (Baxette 




of ^ndia 


EXTRAORDINARY 
NFini—^ 30^4 
PART ni— Section 4 
Titter ^ u<*»i[Vra 
PUBLISHED BY AUIHORTTY 

^fldl ] ^ ^ 23, 2003/3II1IT? 2, 1925 

No . 1011 NEW DELHI, MONDAY, JUNE 23, 2003/ASADHA 2,1925 

. S ■ H r\ .r\ i^t, - 

<W5»IT illMiui «rai 

^[pjkn, 10 ^, 2003 

niiftin 4f4> ( 

■ 3 .^. cFlf^/03-04/1064.— yi^r^fSH ^ aifilfwi, 1976 (1976 21) «TRr 30 IgRr ^ 

TT^T]-^-^ tiftK ^ ^ 34k »jh>i 

f^TCT Pl^^IciRaq 3^sikl^: 

2001**1 


31«£PT-I 

(1) ^ ftrfwTiJinVi (srfiiT^^R)cbd^rd)^2001 

(ii) rcirH-MH 

(iii) : 

■q^ RjPi<MHT '^' ''T^ ^ ^ ^ "^inTRT ^ 

^TRT 7T^— 

{ 13 ) y l 4loich 4f<4^ - -^1%^ <K4 w°hK ^ ^ ^ ^ #n I 

2 . 

(^) f^aqftlfWT, 1976 ( 1976 "^21) f I 

(13) “lTOf^*’'^fe^, 1987 

Cn) 5(1 yiP^Wl arfk^t I 

( 1 ) 


1744 <H 2003 






THE GAZETTE OF INDIA ; EXTRAORDINAror 


[Part in— l&c"4] 


(^) ‘‘INf’’^^^ 3^<J4*4KI (1)%^iftd Um1«l^^I m?W11 

(^) * * HStrl * * ^ ^ HSd f I 

(^) ** }{IHSn ^ "Sr^ «in.''t 'iieiP ’^tf^'^iO % I 

(^) viH<<0 qicfl 3raf^3?f^^t I 

(■ 51 ) 'i^^t^cblR 4 ^%'*TPT ^^ 3r«??s =b4T(if<*if ^ 'SiP^ewd 

ft 

(^) PtHTdRa?) Vllfilctf :— 

(■?!) ^ «+4^l(l «*>l4y5«l 

(■^) ■fm yirN-^iO SKI [^rN'Si^yirt<'j»4 '54i'*»R*f'U 3?^^Rr, <»iqei>i?i «in)a ■srV^ 3^k 

(■^) 

(H) (2) srk(3) ^ 3if^13ik^'^ 

<=bM^l-0 "f, 1^'1‘tn 'Aqu^ vji^i«n3r^ <i*iO'if '^'Jiml if I 

(^) ‘ ‘ srf^feFRi^ "qi Mc»fl/*i (“^ <Hf^<t>i'0 %) 

"qi =b 4 x<K'i ^ WH, ■^rnn-fw, ^ <»>4'qi<l 

sfcFftT TjzT^-qfir/^ vhImcI hsT f i 

(■or) **%H**^3T^^ 

~4 %qT^jtP^ ^dHHM ^rfM^Rt'qi^i’NKt^rRT yfctme 

(7T) 

(«T) 3Tf^%3fiT 

(^) <i<l<HI ^f^«=f>K% ^^-11 %'StF^ew^i 

3 jf^f I 

3i?zpT-n 

3^ 4)4^tR4y 

3 . 3^i^ «»>4'«i«R4)* <♦>! 

(^) «N> % 3lf^«t>lR4f eh4T^lR4[ <=l*n<J)^ '» 1 H<*II : — 

( 1 ) 

(i) 

(ii) 

(iii) ■?^-in 

nt)'4l "4 m<;HH fH y«t)K ^'11 :— 

(i) 3rf^5BRt 

(ii) 

(iii) 

(iv) 

\ 
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( 2 ) —IciR^cftlq 

3Tl^jf^lf^R» 3?^ ^fulfil, 1«r% 

M«sd ftiii ^bnO-M w^R% 'i 5 (f:iH)<;iP^^ii 

(3) ^-ir—3nflH4«« m*\ 

3f«Hw ^5T55?T-w-'4^9P5(r5<f», 3jvic*>if^oh 

*<>4^i0, ^<*JiFr mi 4 3^^ Q,4l 3r^ h^s^i &ki ^’jOh % 

R^R-'FR^ ^ 'wi I 

R*RT ^ wfRT 3f^1^ % I 

4.3^-wai<n <*>4Tiii{j 

3<-4f4««i Rbift <4i<i 4t, 3?«2rer^wTRr'qr1^?f^3T^^%3T«TOH'^'^m-^m^ 

M^Sci ^ <> 114 , 1 ^F# RiinflV MRR^fd ^ 1w:% %1^ o^Rm ^ lt®pf 3ft^/?n 

60^'^3Tf^^3?^%%^ 3ftl/^IT3R*?r4t3iraRTRpl4rt^^'??^t : 

3ftV’^3r?«TPft3iraR''R^4t Pl^f^4i Ml4l'J|«^^p4»% 'J 1 H<*I^ I 

( 1 ) 3ff«RJrf^%lW^^3I^1^gf^3nfM^^I 4)44l(<4f%^«I‘4RFTW<?^r^f^ y|[M4j|(l ^TT : 

• 4 ^ ■ 4 ? % RfTJPRW % H ^ 4 4^ 3!eEWii #n I 

fn<IM) % i 

(3) ^^ ^ 3mt "^F# 3TfV^ 3fk ^>4^ ^ ^ SRT ■^T«l!rHtliU<1 

yif^4)i0 4^F«rai (f^vi^Fi) iRp «b<ii 1 

( 4 ) (i) ^ 41^ ” 

(^) 1^(nFr% R»>4\ l^t r^^=h) HHi/Hfii ■sftf^ 

3T«WT 

"3®RT "4^ Pi^[^ ^ 5^*ii ' 

% 3^-4*i4 % 3ftT^faT^^5^%3rgT3tmR f, eft ^ fi4H % yq^ti ^««f)ai%! 

(ii)RtW 

^ ^4‘3mt-q^ TR^ ^4^ 3T3q^-n % 3T^ 3mt ftsif?r % ^ 

MtM'Jfl «tA.MI I 

6 . ^d4*IH3ftTVt 

f^frfWT 3 "4'Sf^^feRT 4t 4t q?[ q? fq^^eT 3Tf^qil^ ■qr ^J^NhV ^ ^WTH, 3ft^ ^TTf’lfeqf31^ 

^ ^fqt, # 3ffiffq ! t rR ^ «iRr 17 ^wtrt ( 1 ) %3RT4?T%qdq^Rq5R^‘Rqq^‘Rqqq^1«rfWfRrq^^i 

7 . cbl UKWT 

^-4’ Pf^Rw fa4t TT^fq^f^%‘5rRnq%f^«nfT^q^%3T^Mt4tq^q^^^*^% 

r<rflJ 4 ^^ RyV 4>< ’ ^ 1^ ^ 3TTC«T#ft: 

qT^'q^%'qf^R?‘'^^fn4i^«pq%3TqTi^'4^n4wq^^Rmt, 3fk q^qrqr^R^qqqra 

q^'^Wr i 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part IU—Sec. 4] 


8 . 

(i) ^rTl^ ef>) ^ Rri^ <^'n, 

(ii) wf %^^ °h4^Kl T^^ % 1^-q^ fn^Pw 

(iii) >4^«< T^ % f^ MUqlfijH 1^ pl^Pw "gRT ■®: R^t% ^ 

3THf’4^ ^ 3T^>4 % W 

(iv) (^) Pt^qn <?>4^i<i i»«t» q4‘^3T^f^%f^ Mlf^4>!4l 

gRT *lc4^ "R «t<5i«ii W «l^'» ! 

(■^) 3T^HP4 ^q»[ ^ er>H'c|l<] R«l*i RT '^fT% RT W. * 15 !^ 3T^fv %f^n^ 'm[|'^1*8T ■'R 

WTT, yif^<«T.Kl gm nl'i ^ISWI 'JII fi^MI I 

( V) 'n4'qKl % Mi*i^ ^ HRq1<8T ■S'T^f^, “4^ gHT ^ "n^ -STOmR^T RITT ^ 

^ TPT ^ erqfir % ^4r4<*^K^ % ^RgT WrW I 

^.'?sh4Ic*»4ui 

(i) ^ Pi'^fqn MifqqiKl TRT ^*TfM*blO ^ «h4'«4l<) % SPHt mR 4|J8T ^ ^ ?it'3^ 

(ii) ’Tfg m(< 4^^R? 3fT^, ^hR4\<8t^ 31^%"^kpr, % 

3Tf^<^l'0 "^n =h4qj<l "3^ RT ■^STPft^R'R % 1^11^ 34^qd ?it:— 

(^) RfT q>4'qi0 % <s«q)l ^qii^ 4![ifi^;aR 3T«raT 4^^ TJSW^ 

^ %?R ^-RRTRI ^-an-R^ f I 

( 73 ) ^ 1%^RT^%# <Hr*44>l<i RT <#>4^(<l % "3#Rg RT f^RT^RWf, 

<s^ [^qiRRI RII 

10.R[ftRfgRT^^4l*«f^d 

( 1 ) (R7) vt 3Tft(oruO RT «ft4RrO RT 371^ RTR^ R RI 7RFTRR % 3!R% % Rlt ’^’ 'pT^fw 

RTfRRjTTT rHrR Igi^ iRRr^TR rI 7E?%Rr I 

(13) RfeR'^3T^%r3rRfir^- ycbK g>>i 

(i) feft srfRRJR^ %RIR^ 4 iH H^l^, ^ 

(ii) iRilft R>4=RrO % HlHei l^Rv m(^H! I 

(R) 3rfRsprft RT R>-4 ^r 1 SRI 3R-f¥wi 1 (-Q) % RR %Rm^ WfiTjRr %1KR-^, 3^ S^ftfRI Rifel 

RR 3TRfR % 31T^-^cH % RIR^ TRfR ^fR?nR RRRT1?^ 

( 2 ) 3R-fRfRRR ( 1 ) ■^ ■SRrf^ %# wRl^^d RTR ^ ^ 3Tf%RFR[ RT RJ^RR^ -ST^^lRTf^ 

TTRRTfe^Tf c#RRf. IR^I^ RifRRHT^ % 1clf^ R^f "R^RT 3IRRT IRRm R# ^ 1S%RT 3^^ 

R^ptRlfNf l4 RT3Rr% ^ 3lfRR^ RTR>4RRigRT R;R1 «m i ^ 4t R^R TR W wft R^ 

'•Tl ?r^' "3R yilq^l-O gRT TR^^iRR RR fciRI I 

W'^ Vi^RfTf: 

Rfg ^rfR^RTRT 0h4’4Kl R?I f4df44 RRfg^l MRl'^Rr Re +KR R(1l4 R>TR?t^ 4l(dy 'fll<i f^RI RRT^%3?1% 
RJ^IRlfRR' 4»l4q|[^qi RRt R lit ^R3R RlfRRJRt gKl 3tflPR 3TI^^ Hiliti RlA 0«f) 5 ^ [qPlRH ^ Rn^ RH 

iRRRJlfr RT R>4RRt % fR^5i •3T5?FRliRR>'RiT^Rlf^Rt cif^ RnTT "RI^RT f 
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[ WTHl—13F?4] 


11. 3tfy<4ir^rfl 

(1) ^Mt3rftiT^>rt^'5n‘SFHRy60^’^3TT5'^'^^'^-rH<^Ti e^'li I 


TT^% 2fT^2I^, (2) «1 hRt |?RT f^'3TT% 3?^ 

f^^^ngwf^F# 55 ^ 37T^30 ^ 

Mt ^*1'H I 


%■ HlH'el TtH Hi^ ^>*Nfrcy %■ Hl*icri ^ "'T^ "3^ %fecT "^T '^t^. 

37f«f^F>Rt ^^F4^rRy^’3^^^3Tf^iT^)K^%'JTl^'^’TTH^JT^%^ni^'3^^f4’^%'*7rR^'^’T^'<1^%^?rT^TRT V=TO% 

t ‘ 


( 2 ) ®b4'^l(l a^|^^| 

% TT5f7 ■*T^ % ’ihTT %■ fdRdrt 5fT^1l^<;H fl<=bdl f ^ 3fT^i^qn (M<n^ ^ ^ ■*?^ ^ 

M^f¥jN#7ii'3iFr^t^'^'PrjN#!T% 3TT^'?qT2Tri^'T^f, "sh mimc^ ■^’ 


(2) 3T«T^ ^ ^ ^ tiH ■¥T?rPTf ^ ^ ■n^ ^jtnr, ^ 3^8in % 

(1) flPHrd TT?%^tjT 

4)Hi:ik 1 %• TiT^ -a^ Tm-iw ^ 3fh: ar^q^iT ^ f^rrqfeT i 


4^Wlch<U| 

■|^f^^m%'5rqt^%’%T3;‘^ arft^epi^zFT ob^^iiiit, rji^etj! ■3RT-1M^'*i^’a^'q^ aiii^ '^, ■s^ 

3T^ ■8^ <S7T^ ‘iO 'bW! %, ^ % 3#rm 1^ 1 


anzjPT—3 
cjRwdi, 

12. '^^-Rcbli 

■f^ ^ 3n^ 3Tf^iqqfy "qr ^ ^ WT-'H^ "q^ fWfcr ftni'Ti^ ■?«iR "^TT TsiHf ^IWftn 

■srTq "Tisn "3111^ -4^^ fqqtftq ^iPTqiifr Pif$<i '?tTt i 

13. ^RMdl 

») l^-gq- fqPiqH (3), (4) (5) ^ (6) %3qqqf w^^'?iq^-WT'q^^1^'TT^1q^i^q HHifd^i^if % 
-q^jqiiftq aTfqqqftTnq)4qK^%TR^TTq4%1^'7qq?'qfT^3m^?jfqqT WTTq^%aRpicTTiq^-'qR'?jf^qTT^i 

(ii) 'Tt ^^ * <^<1 1 '?jf^* ^ 'SFQ fqqffw ^ ^ sracrr %qT '^fn^ ct^t ^ 

^rfvqqjlftqf -qr cb^^^lftqf, 'qmrfT %’#qqft^lf^f^'5TT^l 

(iii) (q>) fqi^TTq4'qi'%WTH'^’q^^t^'3^fqqqf^'qTq^*fqRy^^ftOT^'qnRi^TTq4qT%qqpT^''3^iq5tfq^ftq 

q^ oiO^ % ^ '3ilt!7ft I 

C®) w^'H^'^%^iHH‘^'?RTq^fqOTqT^^qT3#rq?q^t^3ifqq?Rt'qTq)4-dKi#,qi?T'3qqjtqT?*R 
c<U T i5 ' ff l q^ WTT 'sqqq ^ ^clHHH ■^* ’S^ qft^qr %" '4' ^ wi^ I 

(q) ^■^^?iq(ffTTq4'qT‘^(HqH'sfi7qR^fqFTRqT^^'qTaTf^'q^FRTaTfqqjT^'qTqntqT^'^', q^'sqq^ 
-3^q^%TiqTfqT ^cidHH. Mt HiHeii '^, ■^'fqqT%i 

(iv) # ^ 3Rfqqq^qT7TTi3T3fq^qqrf^qqTm,'3TTRIq?q5T4fqMTq, ^f^y’iFT,qife^%^qTq7 29 31^, 

1980%qq 2/17/79-2^^1:. 3111. qt. ^ nR-dlRrld it^ltf^ ^^I'Hfiii'qT^'S^ niOo «^1 '^qV'^ 

q, V l liai qR’^dl '^W1T'^qTF'^qTn^%11^^^5ri^^3ifqqq^3lh/qT^<gi^Kn^itrrin 

vn(ai !.fq ~ -q q^qvfq^tqr'^'#t,q7it%qTqqT%fN^22q^iqit, i99i%qqqwn-3/90-3TR.3TR.'^. (i)'^'^ 
q^ qq'i qr ^^hhh %■ 3Rpiq qr^ arfqqiift^ q? oh4q(R^ ^ q^qr qR^^i q^ tI" i 
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(v) M tiq4-qr^ qR^di ^ nm i T^^^^ % 
^FT iJgu i aptqfiHf ^ ^ ^ 

S^-i^Tf^fTTt ^ ^ T|^ afqjf % 375 ^ 

14. Tq^rHfd 

HPci% F^Piuj*! ^^-sn^ gftr ^ <ft grfaggit n ^fr^xtid ^ ^ %%i; grfaw 

^ ^ ^TOTT t \ 

^ ^cmRmT ^ d>4-4tr<<ff w*K sm grfqPm^qRT 29% 'a n ||mi j|^K fa^ -n^ 

fT^Ttjf% aTT^ I 

15. 

^ 3?fir^ -qr «»4-qi(i ^-nj ^m\ -qr^^priTpy^ ^^% 1 ^ Pi^ew fa<;i i | <j | f\ 

^IT ^ ^^rmrr ■^' TsiraU^ui 3!^-^n sfw trfwNn t, ^ linf^Jlfe^? 1^ 

J^i'TRFT^ TT ^ -Jn WTTI?«nqf^f^-5n^?!F?nt 1 


3TCqi7-4 

3irawr, 3?5?TRR 1 ^ 3nftcr 

3#i^^ °h4TjKl 4[cb^^|4^>ff^grft^^T^ gV i[ ^qiHl4> ^WT^-qin^TCT^^ 

4 ^ 3 ^ ^ *=4r«w4)', Pjh^ ^w-fJpihr, l^iRFft'qr 3 ^ w w^, %M?n3m 3?t^^* 113 -qr, 

^■lo i 'Hr! I I 

17. TT^ 31T^'% 

f^47^?^3Tfwd^^4T:|><i^f¥wff %<HjW HaA ^3q^ 3 T ^KyH q^M I < 1^1 aqRKI -qT^qfapjf^ 
nnq-^j. yj:(^ 77^ 3n^?Tif 1^^ fd^^Fi ^ 3r^[qTcfT 'hVil, ^qpi-Pt4*i, fdM<n1 'qr l^nhpir^ 3 ^ Twqqi 1 

18. ^^dT^qRnT 7^V4> i 

■5R%F ^ 3rT% iJii&=hl % ?=h ^Bjqf %^irtciT % <i)q4)q<ii <4ii^T^qr qr 

>r^ 1 *bT fr^;^ ^F)h-iVh 31^ q^ ^5pTm%%4) tqfal -qr fa ^1 q> 4 TjKl q^TW 3 ra^ dgT q>V», -awqqrq? 

^tTt 3 3:?rr 1 3T^7Ji^ 1ET, 1 ■^* ■qir ■4fq’*ir I 

19. 

3Tf^q?l^qr cf>4T:nO ^qi ri^i l »i4q> «ihV l l q^qgff 

^77<frR 'iif’I^TTrlr^, % yi5«h^ % RPT qR^ 'qqq f^F^T^R f^<St|t^q| T^ 5 qFf | 

20. Tfeqt 3TTf^qR 

^r? ^ ^TfTOf^qr<^>4T^KlWTqifW7t^^^qJfjfq%^^%qnqf%RW'^f^ 

^.1^1 q 3173 , STfr^q^T I 

21. s37fvi^r’n 711^4^1^) ^iT^^rp-% wa?q^RTmirmf^«<!R«*» cMct^iiq ^4iF|#^PT'qi^qr 

^ qo? m 5ifqq^ qr ^4 ^k1 wt qrfirq^ ^ ^ % fiRT ^ q>^i1 Gbq i q>gtm, imn: q? qnqfm, ^ ^ 

■n^^rFfi ^ ’n qrt qr qfq : 

T73^ 37fqqR^ -qf qRfqR^ ^ % Iq^T 1 %?fr HIMir««l* W q 4 l?q ^ q»l 4 3f«?qr ^|(gf^ci,, 

oi-^3FW ^rwfW, TTR^fe, qrPfqj 3?qqi Wnf^lFfrfiT^ q> l 4 ^^ % 3mH^qR^?q>mt % 

3TF3 qnqiwR qqqf^ qra 

37^ qF ^ % 377 qjpf qjt m-^'q^ #n qr 3^ qRqr qq; qR ^ qfi; WT TnfqqjRt ^ %T qR% qq ^ 

WI 


• I i| il'il >1 n i 


- * ^ • iHfippiftri'i' 


i.i . t I . , , III. 



[.■Hmm—•«F54] 
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(i) ^^iiwmfotil Pwl ^<14 

Tqr^^'qr <i^*hi i<4q qg ^n 

(ii) M 4)*t> 

PiPi««Hi ^ <j<r^jiNT TfllPIT '«*iiM,^ I 

(iii) ^atfiHird^^^^gn%4><fa4f^ 

t, fo^l w<»bl(l ^im 1^*1 : 

1912 (1912 ^2) M^ati r ^ gRr^%g!#f 

f^^fr ^gcbkl %. # <f^^1>w nt gffilf^, 1860 (1860 ^ 21) ^ M f^lf^l % oil'll 

^ m PhA Htpgf gq^ , h< > m<6k 1 ^ifHfd \ 

‘tA« 

22. 3rfq^4«:|MR| RHH \M^n ^lMR«ld iSIHI ^ ^4»<HI 

(i) ^ mn «ifa«6 i A ^ vh^hR i rH^ U^ i ^gf3qfiq?r^ig1»ir 

■’^sfe?n % 3R^ plj^ piil • 

T^f TTt^^ m W * t ira>^^VPm^^^"=!#igtm^wi 

^ ^ % : 

fiKl r*iMrM<,'l P6MI '»U1^I 

23. T^TTT^^RTTI^ 

^ T^ % 1w TRT'IT'5®n?pr ^ 13f I 

24. <w?TT3frra;^'*« ^ 

^ M ftgTR % ^ ^ ^ <»HgK ^ <x:i*ife ^ I 


(ii) 3ip!i«=i>i<l st «t>4^tA :— 

(1) <;^'it H^^'^^#Tr'^<;^'*> ««?>tiH(TI;'®iT 

(2) *11*1^111^, tpv'i ^ HlAni I 

^1961 (1961 ^28) I 


^ grf^j^’qr 4>4 ^iA f4> ^ %^ei^, yfa^f^4f ^ Ph»fl Rt*w ^Vij : 


- tH<!^^*ii'*n hhi 'Hii^*it I 
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26 . 


[Part in—S ec. 4| 


■=^ ^ ?R^ ^ ^ I 

(m) r^’«] % W’4 ite«l ^#TTI 

^ ^ w tftpm ftiHt iqftii ^ ^. 

’S^T-W^tejaaWFftns*^ 
qijg ^TWsmt, qifotil 0it<ir<t* «iihh'I an^ tw.ai »qi an% M ft-ifl *4Tnft 

q?n 37fim ^t: 

1«ra Wf.+Kl 

t3ir ^ ^ ^^ ^ ^ ^ ^ ^ ^^^ S 

f.Mtlrrt^in ^jqiciq 31T^ ^trtt t, 3^ ^ngfer f^-sn I 

<r^3Tr ^ ^TT^'W%^^^3Tf^f l 3* 

r . ^ - ft^ 3Tf ^ atqqi ^ WtjT ^ 3^ =gT t|fewr^ ^ ^ 3WM<1 «WSII 'I H UM t 

27. 3r5f^3fh’«T|1J(F5'n^^ 

f^ra% 3Tcrff?T ; 

(’1) 3J1%|nTIir^^3ISrTO^^%TT,^^3jt^3g^.q^ JP,,^ . 

^ y T<m mfawt ^ ^ » 1^3n%=mi ’im^ ^ 



[MFTIII—■Sr*S4] 
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(^) Ml <Hirv^>ir<<»; 

(Tsr) l2F#t5rqf^'^n3rf?Tf^^5qp7R^%Tn«qiT'^^>^%^^3r^w '*ii'<i 

(4) 3T?^icf) .3Cffi|ch[<| "3^ ■?Toff^ ilr'i'f) ^ ^7^ yif^'DiO ^ ■’TPT ^ 

■^'3^ 10,000^. : 

Tqr^^T«FT'5nf^?^>R^^^''T^7r?^4WTJP<T'^^ «=p14 #!-^ : 

(fS) Pi^fH< l •qr Mt4fid<l *qNR^ %'«TT«TO ST^WIft I 

(5) Htf^«f>i'0 Pi^4 3il^% WJ 

3lf«!«f5Rt 4^S4<II «h4‘^l<) "3^ <Jt1^ Hm <Jt1^ SKI Sfi^qi <s^ fW>«fl 

'*TTn ^ 4{4)dl % I «5?r "W ^it "3^ f^<«l ^ 3?^!<T ■^, *t»<^ 

28 , f^eH4 fl4elt m'4i^ 

(1) (i) ^>li «b4^Kl r«hi4) f<fl^H>l ■*#^ 4W1 "^Tit «»>Vh 1^1'IKV 

<t»<^ «t>Vn; 

(ii) ^3rft-ra>T^ 4t^q i 

<Hlq4>lO 3R«iqT ‘F*l-4l^ “gpirs^ (1) "^ ( 2 ) "^ ‘S^tilWff q^4 IqqT? "qi 'Pwff % 

(^) xt’^3Tf^Twd3Ts?qT^^?'f’5n^y<^1«?qi!r%^5H^ M«3q>K^ ^ Riqi5%%^ 

oi^hRi ti«i>cfl i^; 

(•S) ^^1 %1^ 3T^ gTWRf I 

(2) ^f^aTfiPgFf^ <Hqq i 4>*t^ l (i '^f^ Mn^4MlR4>3^t,fqqTgftvqTt'^'^^t^^^ 

qd ^^*11 ^N» '^ni I 

29. ^3W%^^Ffhr3WTr«r'^1^t*Rq?!R3?teiT<t31srar^t4^ 

(1) 3Tfwd3T«P^T^F4^ 1^ I^^TSSRif^j# qsnl^* oii<H ifr 1^ 

[i|<44K f*qi 4lWl%415qq| f4jq| '4141%, W*T3|fM^?5TF W Pi^Hfin, pK^lil ^ niO® ni^^fll?t, 

^^3T«fqT^3nf^%^,^ WT ^ 1^ 1^ t, PiCTpRV'arqq? 

PH^qHI^'^THr 'iliy.MI : 

(2) 1%# ^tqq>l'<i >cMqqi «b*{-4l<^ (1) "^foqj *iqi ^Mqi-I 

%•^■^■'»^Ht•al^^^^3^^?^R •^Rqr'anqTii 

^ 7I«n q% 4i^Hr4 #t ^ 4ifVq)l(l 3!«iqi qpNl^ : 

(q>) 'iiqfq ^ (Jin '9t^^TT'*TPF'^qnTT%; ^qr 

("s) Pbqi '4141% 3?qqr'?T^ yirq«hi(iq^^ •ssn^ 

^ arrft <HHi^ «b<qi^ ^ ^ t % q? ^TrqrJT qn "fct 9T^ "nqi % 

MRqiMfq^M ^ ’i'»ii«i<^ l^pqr'nqT qf i 
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(3)(^) Mm38 ^ ^ gVH 3PK^ 

3TS!raT^'^3TWiT^R<TTt^^T^ il!fy«*>l(l %■*??[ ^R5l5)Hd I 

fern ^ ^ TH^ T^r?TT 13T«i^ ^ ^'T^ 3rHt ^ ^3TT t, ^T^rt? ■^'^ 

^ 3f1%TT TI^ 3^!<t)*f-cIlO ^ ^IT^ #n I 

(71) ^ PidHH 3?«?7?r3?77T'?nf^^3^7^^'^3?«p?r7it7ft'*Tref’5n%^Tmt^'^5RfMfif^ ^ 'Sh^mI ttot 

MT^TTPT^ ■qr fqfq-HM 38 ^•’STTT'^TP|^'T^ I 

(4 ) ^3TFr oir^etJi-O <R^ ^ Picn*<«'l '3^-f^Pf'MH ( 3 ) % '^n?fT % 7T«ff "3^ SRT 

q!M(7(4'-'[ 3TqT7<T^'f^^flTRTT't“?T*TT 'xlqehl^ ‘frTf'MTO ^ 'Jlini ■§■, fq>* 4 F 

'Jl[i,-<‘(l I 

(5 ) Rh'Wl 3!«TqT «t>4-qi'0 ^«^idl fspfr ^ 3!«i^ <J'H'ibl ^ "^PP? rR> 

Wx^ ^ ^ q^x'^i q5'4 ^ '* 11^4 ^ ^fjn7*F ^ 3!?8i^ «w*j^ nflfJT^T ^ ^ 

’^iTT^ t, 22 ^ ^ ?TP]^fqfWT % 3 pN=I % %TT arfit^ gpipff cb4-«^ l ([ % 

f^PTI ?'H( ‘-ij’ll ^in^TT 3 fT 8 I^ ^<41 41H^} Pl*i3j'4 ^ 4Rf^(o4f ^ '3I^TOT <>«!>) ^'371 

Htil '^1^41 I 

30. ilviUlPd •^‘ WTt^^ d«ll H^^TJTljfrl^hl 

4K4q^ r^Jclt 4scl/«n^ 3787^ 37737 PMl’llq 378T^ fq’4l4) Pf^iH % «q«-4 Ci4 *H \ 

31. ^ <mA, 'il*! Vlfd«(c| 

(t) 3ifqotj}0, 'SilWlPt'=t> 'Sift^PiqH, 1947 tjtt ar^f % 'Si^’Wii ** =t>4<=hk'* '1^ i|^,— 

(^) ^% bfv4T| | fi4f -gfr:;^ arfafTO % 3 t 4 ct>4c»>K t, ^apwr-gHf % 

37*7^ 3TSPff 3RT*7r'?W 3TF7^'^^'371^ 

4^^ ^'>1 I 

(n) 1%# d>4dHl ^ ?raf 37«P5fr 37 ^ ^ ^ 1^ TTm^ % 

^ 3TT^ 3781^ ^ 3cb^7HI, Tcf "^ISTTM 3787^7 f^4) fB^I<*i<7>, 37^f^a 3787?IT 3r97tf^7T 

( 2 ) ^ <t)4TJK\ -sit-3^-^3787 ^ ^dl ^rerdRad ** ch4<»K **'qTt^37ti7g7T 

^ f %^ RtPd-MH tRTT^"SR rtd> +4dr<l '^^3^'^378q5:7r'q^^ W7rT==T ^‘^^'SFPTTT^l 

(3) 414-^10 Pt>^ 4w? ^ «q^ "^7^ 3787 ^ 2^ ^TTPT 

TT^q 3iJa'-‘.5qi % f?ol %, <}'”7 ^<.«i7T %, qi^q <.i'*ql % '777*7 fn^Oj % 7i^*7f'Mi4'J7pteh oqq^i, Pt't^i 37*7^17 3r<77P7 vl<.“n '% 

TTfq^ ^ I 

32. TTTJ^^ 

( 1 ) ^ ^ 3Tf^7^ 3787^ WT y f ftr<7> Tft ^ 373 ?^ % Psi ' HI Pd>77l '^77^7^ '^7? 3n fi r ^t(i SKI 37P7t1^ 

pRTjt '5^7^ '% PaclRlc^ 777^ "^Tl I 

(ii) 'Jfpl ■3'T-fqPt44 (i) '^3 io4o 37^4pi 47)4 37 * 7 ^ q»4'qi<l "^TTI777^ ^'iOq M<q>K 

TT^ PT^qr iNr ^ "4^% "stt^ "I^tiT '^pt 3TTeit^^ qA'ii i 

33. 4«*) 37f?4<*)l7) 37>{|<HI co4^l^'^ <»)i4«*>H 

(i) "47 ^HpIcblO 37 ^^ «t)4^}<) 77^ i<in4«^l<i '^fit'^ H'jjO ^ f^^»7^ 77^MI*^ '*77 f^<;i| 37f^74i;=77*ftw^ 

'■+ ■*41 '3^ 444^(4^ ■^1«hK “^7^ ohVll '*77 >+(44 «*4{’l Pt)^ 37^ 37ft7^i7^ 378^277'^)*f^77t"%77*^1^37P77f5f7T 

^'47 ^ 344'7'3H »7P7 ^ #77 : 

’’W "34 |qPi4H (4>4) ^ ^4 '^* Pi* 4 !^Ran ^ cTT^'T^ 5)41 :— 

(^) 3Tf^ohiC| 3787^ <aj4-qi^ "^TT^r^'% 37^ Pt>4)-^f^cwO ■3787^ «»»4'qi0 ^qiPi‘|nj "^TT 3iqM<'’77 

pJJ+l «(Pw % WT'^'^* ^N> «♦»! ’ili<t><l 8^S +1*41*1 ^ '»H4lPnn Pl’^Tl 3f[T 374l4^}l<'t> 

«<^Pl 3i|4)'Jl»l; 37^1 

(T5) "'4ipM«t)iR.4[ 3787<^ c^4'qif<4) "^TPr "5777 3ni^[vit(i 77*77 73^ qK2ii «rchK '7r41«t>K '+><'711 




LHprm—■^^4] 
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(ii) (^) ^ •tft 

-^^nar % ^RT ^5fpit<KH^ «t(6*l ’lel «*Ami I * 

3Tf>4^IRt '3T«C2fT %«? ^et,5| *A*II I 

34.31^qRrT 

^ ^ "qr 3R? -sn^ TPira ^ 'm «Ami i 

35. 

fftfv^rnft■qr-'!^-qr^■ft^3r=q«i^^^n^H «i»VnPdR ^<1 *4^‘=t>K^<(! 

<^Vfi ^ ■*^'^1 *15T ni'Vii I 

36. m<et) 1 ^ cRT 

3TftiT?Flft 3T«C2fT 'hU'^lft— 

ffti^ 'ft "^iT^ ■'n^'^ftTTT; 

^F^?aft % wH 1%ft '^, 3ft^ 3mT 3T^ wf ^ 1^ W ^ ^ ^ I 

W^dl<*»lUJ ; 

^fft^%Ti#5rT%1^ **^?tnWt4frwT** 

377^ -51151 -ft 

■STT ' jMd R 3T«r?T 3fRT«n ift^T "^T^RT % 3lft^ "^Jlft ^ 3^5*TftT 7ft '4(d1 % I 

37. 4i*i 

Wl*i1*<ur : 

^fi!rfim%11^%1^’‘^ 3TqqT^ ^mi j;iirH^if, ^ 

(■SfT) Wftf^ ^PT?f ^ 

(71) ^ ^ WT 3TqqT'STjft^, 

'(R) 

(T^) ^ "^nf^ PiTam, 

(^) ^ 3T2|reRk •?nftft^, "iftfTlftr ftT-Hll««»> Uf>fft ^ <H1'^<''I I 

38. VIlRd^i _ 

^ ^GIPT % Tjti,<ft % 1^, 3TTT ^ TT 

■mil 

(I)3rfll<Frtl 

() «>ki <;«« : 

(i) Pt^i ; . 

(ii) 7t^3r'?W?7f^'^T%?T^’|fe^ ft«n ; 

(iii) H'ft'^ni ft's ii3*1l ; 
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(li) WT'RR'^l^^^tmR ; 

(ui) ^fiqi4 *, 

(iv) ^ ^ gH it ; 

(v) 


f-^^fnf^an ^^ % ■gp^'^ ?nfer »TT tn : 

^TH % 't)K'^ 'SRfPil^ ; 

(m) ^rf^ohKl ^^I^'Nk whimh^ phnT^wqr 

(iv) h4mRi % g?^ ^m\ Trf^pngff % ^ % 1^ 

^ ^T^T^T tMpIO 'TK'ii ; 

"3^3^ '3^?K'^‘2n‘^%3T4t7^T^?^‘3n^‘?n3?T y5»iw(i4» ^Jirnf ^ ^ 3fraT"r ^ anwf^ 

^ <d^«bl Fi^Rw Ry*iI'qT3I1^%4ij«K <Hl2b Piw\ ii5 qr^'4TTW'ira?h; 

(\ii} ^ M ^3TEITt m ' 5^% <1^ ^M<ji 

(Mil) ^rf^-T^jifr ^ tiMiRd : 


(T5) f^Trf^^^RR%aT?Ff?Tf^3rfv^T#,:3?T^lf^-qT^^R^^%3T5m;3?k 

(^) : 


TRT^ (i) "^ (iii) ffSrPrfilM Fhift ^w« ^ cFn% ^3IT?TWf, 'STfq^ 

^'^■^-.[<1 M^3j< q^^tq ^ l^nan qtHM ’flll^MI '3^ SK | 

^ ^T, ^ -yrrb?! ^ wt SRr fiWR 'JU i ^m i ; 

^ ^ ^ ^^ 3Tt^-35^ WT 3rfiil5fnt 

stttr^ infer ^ 

■2n7F-f 3TST^ 'irraFf ^ ^*^3TW %fen^ ■y’qfer 3?^??^ : 

^f:-^. ''.fr i% ^ ^ cRT% ^ t ■?Tf^ : 

i 1 ;■ ^TTF# ^ ■?Ti^ fe:?; ^ ^TM %, Pi«ni«d ’Sfrs?^ «4<al^'n ^ ?nr% ^ ^ t^rtt t"; 3fe 

V11) n 3Tfe=Ffe ^ ^tll^rr dlfi'H ^irfe fej^ % f^«4* ^ 4i^WR 3fe ^I^K %fe^ fe^ 

F ^ wf; 3fe 

(ill] % ^'j'W fenSTi %3nT% 3TRTf ^^fepn 11 



[Hmtn—•^F54] 
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a cfitfHiO 

(^) <f)<^|T4it ^ : 

(i) I^P^T «h<il; 

(ii) (<i**i*'n R*=f>(4 ®h<.ii; 

(iii) 6 ^ '5+*4fy % ftriH ^n*i '‘^fe <i*t> 1 

(IS) ^4»<WH%rciH<iU^ 

(i) 

(ii) ^nnoff* (o[fc*it) loHl; 

(iii) qiH+1 ^ ^il; 

(iv) H I H^ ^lM-> >dHrm>^ l H d<=h ' <T f ^ w f ^ 2 Pi*^ qcr> 

(\i) I 

^*'5 311^3?^ yi[M<=hRl RiHaq M ^ 

^ 37T^ f^rf^acf 3mt^ ■'ra ^ ^ ■3n% % 1^ 3Tk ^ im 

ainirtf ^ 3Tk 3rP!T i 

TT^-q^ aft f;5p^'9fN^JT%^^3fn^Tq^‘5T^t, ^ 

(ii) ^^OT«raRfftitf2?T'3n^l5Ti^t 
'^* 19FfT W t; 

(iii) ^TtNRt%”:rT^ 

39. ^ 

(^) •2Tf^^7T«ZTte%3n^‘^'38f^»^3TJer^^;4^^^WTF?T’5TBTt, 

■ni^f ; 3T«r^ 

(T3) '3!fT ^Tser^^ptf^ ^ '4' ^ W t; 

(tt) W 3Tfwi^3r«T^^>#^''T>TR'^’Fnf; 3T«r^ 

(’ET) 3T^?^FTf^5qT; 

(■^) '3T^M^m38 oqq^iRct)^ sqri 

^R^'q^f%1¥WT38^3T^^3TfVc^^feTT'3IT3^^f Pdfed ■^' 3?^^ 

% -1^ «ai '31IC1I % I 

40. ■3ira% ftiV* S»lf<W «hl Mf«l!«ll'*l1 

ftfwT 38 % 3^^ wg aftr mP*^ ^ arfim 3n^ ^ tfl-5=b<, ^ ^ 

f^-sFm 3 pt% ^ <m4tPiid yPdP^^^<w ^ mi Tri%?T, =tii4<o 

arf^ohiO '111*10 ti<^^ i 

41. «IHI»^ 'Jli'^l 

FT ?n?t ^ ^ ^ 3Tfir^ gyqqr ^ 3lfa^ gftr i<cr> =h4^id r<»)^1 ■nc'li 

:^' ^Rirferf ^jtP^ w*r^^5THtt ^ Trq t 

^ «TH VS^ fl^, WT yipy^bld, ^ '^, ^ t t % ^TTTTf^ 
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42. W Ur^t^ni 


q-H^Kt W yFjhqi^’ ^ HI4I f, 3Tqf?I^: 

«mT 3rT«mi 'm, ^TPi ^', 37 tM ^ -grt^ ^ '^r<<ti i 4Hch ^ ^ ^ 

3TI^ ^-grr^ ^ ^qqr ^ 3nf«?iiRW 3T^ 

(ii) ^^^ RhI j^^^chKl t %arfroft «»4 ^k 1 % 4ijy i i44r4ch 

q^iUi j ^ ^ HiH^i t, ^?<T^ gn^T 3T^ ^ Tn fijchi m ^-gfr 


(iii) ^ ^3^ 3 tt^ .3T«mi ^ 3r^3nf^?^, TTTir^^ ^ T|^^ % 

^ ^ 11^ ■?Nrf^ ^4qKl % 3T59iP3fw -sif^ ^ ^ -^nfH ^ % 

3t?t4?t- sii^ 37T^ ^ ^ ^sqf^ ^ ^ ^ 

; 


(iv; ^^Tfwrf^a^TT#:e3^H3nfq^^3R^^3ft^3nf^^ 

^4t^RTTO'^,^WTT%%%Tl?rgRf%^n-3n^™^t 
38 %3T?phT ^«mi cFTT^I 'm^i ^1(4 «iicl 7r>^ 3 t«psit ^ d4>ti i3Tmm^TPt 
^ fq^K w*T3^f^^<FR^■^pINT#^l 

WttO«*i<uj : 


^ 3?fa^ ch4^Kl HHI ^Jt^^M l^^^f7;■5;F^ WNK Pl<4l<» l 1988^^13,14,15 alk 

16 4'^'‘tt%t -jnftgrT^l^gfTqgiT tort arqgiT^T^f^ 

i7’4^ w ^ arw ??f^'^ TT^T ^ TPitn ^ tel 11 

43. % n^lH^il'il’^ Mt uRioil)^ 


^%-5r4tgR% aTfa^3T^^?4^WTT7lfil^^-«^ 

44. ^ «j«n^ ^^^lltlPlct) <mIc||^ 

(i) 4-^ '^FqqjiFl 3T?raT ^4'qi<l ■gfr q><('qK % '3Trd^ t4d«('ti4^'? ■§■ f<it«% ^rf^ajf^tii ^ 5RT^ 3rn?T cItT ^ % "5^ 

^ % TT^ ^ :3n^ ^ ^ ^ ^ ^ ^ 

% 1^, ^ #TT ; 

(ll j 3Tfa^^gT^ ^;if^^T;e%t^ 3 T ^V i mr4<^ch | ^<<|^ inT»^^TT^f 
<m^ 3i:2'^.i^rn=r) <=»>»M#4t^ ^ «!r^^ 

’^uflTT ^ ^ W?n % I 3Tfe<qi q>4’=<Kl -ifrffetqRini aiO<g% <41C; '24yV3?sqqTM%3rM'=!^'3B^| ^4^}^ %'^ 

?44 3TK 3Tf^ 3^T^ % v^,(;^ ^^iPi^PtI g»T<!PT 4^7 # 1 1 \^^^\^ 

^fT I 


T*-(qilcb<Uf ; 

^aik-sq^ %~nq><1cnv^>^^mM 4*ii ri^pTi^, 3 T3v i i44rHch4>4<i< i $4f %Tgy^3^WT3a^^ 
:iTfT'T ilT^% ^(Ra #r ?T^ w4f ^ Wl) eh<Hl <i4tl infill % gn^% gV l l I 


[HFT III—73^4] 




15 


45. 

3ifil«tj|<l 3T*pn oh4'o|i<l '^WiW xiR^^hiO ^Rf Pl^rif^n ftv4l 't‘ t f^ci<i’i %" ^f^«t>i<i '3T*?^ 

'=h4'c|l0 ■RTI •j'llKI "357 ^«t><;K : 

(i) ^ n^i -s^ mt 1/3 ^ Pici^^T *t)) niilo ^ ^ <^l 

y<=t>i<^'^ I 

(ii) ■^3T^f^%'f^:— 

(^) Sr<i 'Jiiql (TI *|<n 1/2'^'^^f^<»»J<l Pici«<'i^ ciiOo"^ M5^ 

^ «?I; 

(7l) fch41 «1I50 ^RT'iiial %TTt ^fTT^^frr 1/3 f^ci'M'i 

3T^ -3511/2} 

ilS)^ 

Pici<^'i 'i<*inT%5R^X|_ I^^Ih H^1!T*!Tr'*1^ 'iTi^ M<. '^<hi 

(^) %'33-^r>¥ (O-s^Cii) f^PiPi%alh--^1^^m3rq^ 5^13»i%-3T-qrei'!!^ 

^rv.Mn 

2. <#)4^lll -%» W— 

(^) *JC1 

(i) ^ -*1^ - 351 1/3<t>4'^i'0 Pwri*^*!^ <!i<l<a ^ <51 I^4l *fr 

3r35R ^ I 

(ii) — 

(^) . ■ ■jp^ .jflTj 43> SK I i3M I »ft3 4-H *iH ^4^-3511/2-^3^ 3>4-3l(i f3ei^^ tlR^^-^F#* 

*^TFr’3r ; 

(II) T^3r^-^-3T3ni;^%PT-3f^1^Htt3 ^i^,'R’3f33^543Rl2fm3l T^j^I 

(^) w ^ ^ ^ f3^54^ 35 *NrI- 3 ?^ 

-sm^ ^ 3 ^ TnfRT ^ <TRtlI ^ ^«I3T l3ci^^ -34 ^^ 

-^, 3^k-3R ^m3 -4„-5Rf -aira "4 ^ I5»p3R^ 31«I3T ^3»4^ (^‘4) «fdPiH? -^^55^3 3^ 

#m 

(■^) * 

^^0t53R, 

ISF^ (- 35 ) •^■33-'?I^ (i) -a^tr (ii) (it) ■4f^4¥^-t"3Ri3:^t'3T3T«t3T^^%^5jNTW 

ciMNI ^Il^MI : 

■q^Ti^ 1%-3^ «rf^135I^ "31 3>4 'cII’() 135 |]'4KI M%-35r‘^*WH -351-3T3- 3 ^-?WT-^ 335 % 

3^^ >3(TRT3 35T-3tW-333^33c!33^^t %3^f35Rt 3r3^d^3PTR, 35ld3R3T^33RT3 "4 3^3Fnt‘: 

3i:^-3F3^k% ■3f^f^Ri33^ 3543R^-'Srrfr'3Tf^qr431 ^ ^Ffig35T% % 3nT^ 

■^3Tf¥jTr ^- 33 ?^ ^ (TRt3r-^3^ 'bl^ li'JiRI 'ITII '1^7 (q«<} 'Jlli^Mt I 

46. Pic4®i’i ct>^ 3|cir^3fl^ HiHcil •shl l^fpvM'^l 

■R3RT -5rrf335Rt, Wl\^ "333 -^R '3TT7I3 35T f3^?l 3^ ^ -335?TT ^ "Nj 3Tf335rft- 3T eh4'qi0 ^'flKl 3% 3^tT -33 3T3f3, 
P?t34‘ 3^ Pifrir^cl 3T, MRdr«33f, -^33%-^ P}d«H-^1^3T3rf^ ■^, "^ #3 33R 35T ^^RTB %3T-31^31-3T-=5# 

STR fa - 3 ^ S»l l l33>l0 3r33T 13^^31 ^“3) ^31 33^ 'JII'O i5l p6Ml >111^,*}} P>13^33T3^ 3?f335Rt-3T-3)431^ 

^ ^ "3133 "35^4 % 3R3^)3T "3^311 -SR 3T3f3"f^TR^ <{1<R 3Tf3^RV-RT 3)43RT Pici«t'1i41'i %, ^ 3^513 

3Tf33JT^-f3^ -^T-f33T^ 3^'33f3-31 33331 %-^ 4 3T3r -3f^ 34-43134 ^ 3Tlf3T 3 3R 33T 4t I 
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47. 

(i) ^ ^^ R<rH<4*ff % 3 R ti|d Mild M an^^ 3rf^»K gV» 

f rrTT ^ ^rf^T^nr^ ^ "SRif^ "f I 

48. 3,(q|<v0'q 

3TqtH; 


(i) 3TtzT^T?T^f^9Ispf^-?I^-^TgTT3ljfM^ndf ; 

(ii) 3TK^T^%xn^T^'5rnpft^^3T^3Rf?i{^^?^inf^jcR^f I 
49. 37qtH'^37^?(rT 


yr44-. 


fir ^ HKn*! 'Jim*ii: 


(^) HHl «I<W Mlll^Jn 3flT4^^l<!^5Kl4^ ftWK'qT'3^^<lVI^^ 

?Vfl ; 


(^n) Tf^ #t; 

(’Sf) ^ ^ ^^ 5 Tn pn i 


aiKiprv 

50. 

% 3tf^ 

51. 

(i) ^^t%#^<^4 ^k 1 ^'^cii^Hikt^YdY%%^3ftT’i%^3ft^;*jjT^HrTPTr<n^«inpii; 

(ill) ^4^lO%TTrq^^’ f^^4>1 

'^mt^ I 

52. 

arfferan# ^ ^ ^ % ^«IFT ■qr "3^ ^ “q?# 

wfr^T ^ f I 

arsinTVi 

3frr^9RT4 ^ 

53. 

r'^Pi'^H)’ % Hiqiiii'iT % 3T«HT^ ^ PiHRifiart ijw ^ % %tir "qra ^Pn ;— 

(^) ■3TT^rfFT^'^^ 

(n) 

"^r) ’^Ihi'O ^^<i1 


-^4] 




17 


’ '3TOT«in!T'F 

(^) ii^ipi ^<<01 

54. chi^ «*n Vlf«W UM 

^ ^ 7ff^?raT ^ I 

55. ^<^<0 ^ mi ctii^ tua i vif^ 

3^ T^ ^ [q^4>lfy«bK ^WR JJiPwiO % W 11 

(ii) m 41^4 ^ 3Tf%I5H^r^^P»Nfd^ WT B.KI ’CPl ^^CTi'ik^ «4>411 : 

^ WT grtot^^ 4>4 ^k1 h^ i h^ ^^t3n%^ mR^% W=»if gn , 

56. «iii^^WT 

f^^dd <H«l»!tl ^'»I3,^<I '“iiO Pb4MWI^» cfllwr"^ ^ 

"51^ ^ ^ ■'R ^ ^ ^Nr! *n I 
57.15i?tiRr41^3rftwnttw^;»f^ 

3?f«RtRl ^ ^i*NRl^ ^ ^ «il^ I 

/ 

58, 3<i<i»R*i«6 

«(«'♦)< 'BT: 

^ ^ % 1^ l(«6 Rn ^ ’«*ii^'<ilq^ 3TRR ■'R I 

TTt^'!35te'^'3TRntl 

(33) ^E.NRt^-qiH^'^ ft.til »» B t n^-^:a^srer3|# #^ atn .r w^^ ^ mmU ^3^ ■JIllJ 
MR'^lfjill PP B^Wirtl^lg jlHid ^sU3pCT 60'^1^wto^«<WHa^3<'lHMl%'»irar<'TO '.‘I'lll ^ 

(4) 3n3!ft333r^W ot (3K3B) ^3ratfwHtsif Wt3W-62 %snnfaM’j «,.»r.M4. ^ 3*U: 

W5m63%3ra’k Ti^^%3rfnft33ft!?ft3PtiraR^15f%'w*t^3ft^’S3^ti 

59. relV^MirM*K^§ 

3T^ ^ % Tnw Tf’K’fl'n ^^ ^ ^ 'S^^ ^ ' 

^ ■'TR^fRlT I. 

(4) 31 1V8V q«y g>^ [pQ Ptl^ Pl^MirM'4-H. ^ ^ -gFrafV, 1990 ^ 2405FRf%Rr 


i7W&i|o3-3 
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(iv) 
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61. STOTSHTOT^^ 

(1) ^Tfaq^qi^Tf^^yHOTi”! %ji ^4 ^ 

grqfa^ tqB-^* 

Tt^ qg % <H>qq if ^ •tf ^ qr ^ 720 ^ ^ 

3TOi«fR^ ^ nqjqi t: 

^3t3>iM^itwpi, felsra^^f <s«i W Wh ■wv^’rf +^'iii 

(2) wt3nf^Tif*rt^<f3i=^fiW’m3gw#3rt^’n^i«Nft 
mq "qi <JfJ^ 311^ ai'HiqK'Jl ^gt q>l ■«qioi % I 
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(3) 

3?T^77T^-|i % 3rf«i^ ^-^>4^ % M?ar ^ ^ T!*?r 1^ ^ 11^ t % 3rai«n^ ^ 3ra1^ ^ "T^ 

^ R;1^ ^ '*iii( ( 

62» 3<l<bJ^<f» 
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(i ) y %^4^^4 nft T ' ^^6 '^ ^ ^<e> *^1 ^W wfrt fiw%^a«lq SKtpj 

3T^ ^ ■T4?n^ 3T«^ Tp^irnr % ^ ift ^nf4^ 11 il4) ^<<jI nf^di ^4x:iKi ^ 3wf4 

12 ■R^'4 i 

’at 1 l>*n gT^ %-^gT ^^^4Nf?r4 46iM fa<n «i*n4^i 

64. <4»l oilM^W ^IhI 

^rfw^t ^ ^)4^ ^ ^ ^ ^ ^ 4^ 4 ^ ^ ^ ^rm 4^ ^n4*ft I ^*^*5'*1^ % ^ 

s4»T^Fm^^F4^^4^=rT^JF^%4TFT‘ij?^4^t4t^^^PT^«f^f¥Mf^44^Tif^4^#4^B?T<>ir*»*6r-&'*n«R4-*iiO 

■^3H^'’fr5%'?T*T^14^PW59%'3^-t4fWf ('^)(4) % 5fT^?4H'4f^'f44^nf4W>R'^^'^'^'ft*4ff 44^444: 

^37T4^%^^^4arT44^'^4^4##T^4tmt4t^'3^ 4f^ |q^lmfii4>R % tii^rH 
59 (^)(4) M(<wf«*^^ ^4WV : 

Tf^ "zf^ ^ f^ <64'4 i 4 % 44^ 4 % 't>cTt<^if‘'i ^ 4^ ^ 4, ^ 

f44^nf4^ ^ ^T*rf4 % 1^ 4 ?r 44 4^ 4f41 

65. iSfaF’^ 

3rf4^ ^j 4^ ^ 4^ ^ 4^’4 4 44 4^ 3rrft fNnft 4r ^siPT 4 ^ 4 ^ 4 *f ^ 3n% ^ ”9?^ 

4t 4^ 4 % 44h 4^ ^ I 

66. ^dil ^l UltH sftr flMIM ^1 hi 

(1) g^fWr ^ °h4^ i (l r^ gpm ^FT4m ^ ^ 4>i4rw 4 <>ti«t>1 ^ 44ft I 

(ii) ^rfii^^ 4>*l^i<) UmVhii?4^^ 

67- *j4yiiai 3ia(fU 

(■^) '^^%44rT3Tq%'5<f4^4145f4?T%1^^^'TT 
(13) 

(2) 3^43?^ WT^^^ft^THH yc^K^t'W : 

(^) 34«i^%44^4^%^;«TOf^4ign4t^0t^.‘?n3M434^ 

(13) ^4'^T4%44«l4'3raT%f^;’?4f'^4l31T4t#5^''8F: 

"44 35 Hi^ ^‘Tl I ^ ^ 

(4) JtjHa 4. l 4g r 4 3^^lfa^^ - l °H I 4.tA W« <H4^ a<l^ 4.lj*tPw %fiFT^ g'la rv4l 

^'snWti 

(5) 


^mTTT : 
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70. 
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a^iincT w ^ ^ "ni TRnpft 


3?^-I 
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KOSIKSHETRIY4 GRAMIN BANK 
NOnFlCATION 

Pumea, the 10th June, 2003 


Kosi Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

F. No. Pers/ 03 - 04 / 1064 .—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976) the Board of Directors of Kosi Kshetriya Gramin Bank, after consultation with the Central Bank of 
Sponsor Bank and the National Bank for Agriculturc and Riual Development and with the prmoiis sanction oftheCentral 

Gov ernment hereby makes the following regulations namely 


CHAPTER-! 


preuminary 

1. Short title, commencement and application: 

(i) These regulations may be called Kosi Kshetriya Gramin Bank. (Officers & Employees) Serv ice Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specihcally or generally specified by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) apersonondeputationfiomSponsorBankortheCentralGovernmentorthcState Gov eminent or any other 

organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act 1976 (21 of 1976), 

(b) “Appointed date'means the first day of September, 1987, 

(c) “Appointing Authority ” means the authority presenbed in Regulation 5(1), 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being. 

(e) “Bank’ meansthe-KosiKshetnyaGrammBank’ estabhshedundcrSub-sect.on(l)of Section 3of the 

Act; 

(f) “Board” means the Board of Directors of the Bank, 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “CalmKlarYear” raeanstheperiodeommcncingfromthelstdayofJanuarv ofanycar andendmgwath 

31 st day of December of such year; 

® “Competent Authority” meais the Chairman in tte ease of officers and the officer designated by the 

Chairman in the case of employ ees; 

(j) “Duty” includes: 

(a) service as a probationer; 

(b) period during w^hich an officer or employee is enjoining time; 

(c) penod spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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(1) Employee means a person appointed to any of the posts specified in Regulations (3) (a) (2) and (3) and 
includes such employees whose services are temporarily lem to other organisations; 

(III) Fnimly” mcMs and mcludes the spouse of the officer or employee (if the spouse is also not the officer or 
employee ofthe bank) and children, parents, brothers and sisters of the officer or cnmlwee wholly depen¬ 
dent on the officer or anployee bm shall not include a legally separated spmjse; 

(n) Officer means a person aiqx>iDted to any of the posts qiecified in Ri^nlation 3{aX 1); 

(o) Pay” means basic pay drawn per month by the officer or mnpl<^ in a pay-scale including stagnation 

mcrements and any part of the emoluments which may specificaUy be classified as pay under these 
Regulattons; ^ 

(p ) Salaiy means the aggregate of pay and dearness allowance; 

(q) ‘ Sponsor Bank” means the Central Bank of India; and 

(r) Senior Manager” means an officer not below the rankof officer in Scale U holding charge of a department 
in Head Office. 


CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPIX)YEi3, APPOINTMENT, PROBAllON 
AND TERMINATION OF SERVICE 
3. Classification of Officers and Employees 

(a) The officers and employees ofthe Bank shall be classified as follows: 

( 1 ) Group A-Officer Cadre 

(i) ^ale 1 
(li) Scale H 
(iii) Scale in 

With designation in relation to any ofthe scales— 

( 1 ) Officer 

(ii) Branch Manager 

(iii) Area Manager 
(i\ ) Senior Manager 

and such other scales or designations as maybe specified the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clencal staffi nameb^ Clerk-cum-Cashier, CIcrk-cum-Typist, Stonogc^her and such other categories as may 
be specified by the Board from time to time with the prior approval ofthe Central (government. 

(3) Group C-Subontinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Mcssenger-cum-Sweeper, Security Guard and such other categories as may be qiecified by the Board from 
time to time with the prior approval of the C!ential GovernmenL 

(b) Nothing m this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. lemporary Employees 

Notw ithstanding anything to the contrary' contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from linie to lime, engage persons in Qerical Cladre and/or 
Subordinat e Cadre on adhoc and/or temporary basis for a period not exceeding 60 davs in a vear to meet any exceptional 
need or circumstance: 

Pro\ ided that such appointments on adhoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 


9U* * * ..!• 4 
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5. Appointment in the Bank's Selrvice 

(1) The Chainnan shall be the Appointing Authority in tespesct of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chaitman shall be the Appointing 
Authorit) in respect of employee also. 

(2) All appcnntments in the Bank shall be made in accordance with die rules ftamedby the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Ev'cry cfficer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be ptcscribal of recognised hy the Bank. 

(4) (i)Disqualificatian-4^opersoiii^ 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for aj^intment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permifisfole under the personal law 
applicable to such person and the other party td the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration Every officer or employee on his first appointmem in the service of the Bank shall a 

declaration about his marital status as per Schedule II, 

6 . Scales of and Allowances 

The scales of pay, allowances and inerements of an officer or entployee appointed to a post in any of the Grmips 
referred to in Regulation 3, shall be such as may bo determined by the CenUal Gov emmem from time to time, under Sub¬ 
section (i) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed m the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of ai^^intmem made to him,. 

Provided that in the evem of his joimng in the afternoon of such working day, he shall not be entitled to dtaWiPav 
and allowances for that day. 


8 . 


Probatkm 


(i) An officer direedy appoimed in Scale I shaU be on probation for a period of two years, which shal^ be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) AnernployeeprornotedtoapostinScaklcrfOfficerCameshmibeonprcfoationforaperiodof oneyear which 

shall be extendable b\ the Appointing Authority for a period not exceeding sLv momhs. 

(iii) An officer promoted in higher scale shall be on probation for a period of oney ear which shall be extendali bv 
the Appointing Authority for a period not exceeding six months. 


(h) (a) AnemploveediiectlyappointedinaericalorSubordinateCadreshallbeonprobationforaixriodrtf one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a peri^ 
of six months which shall be extendable by the Appointing Authontv for a period not exceeding three mont 


(^) Probadonperiodincaseofanofficeroremployeeshallbeliabletobee.^eimedvvithintheperniissfoM 

the extent of extraordinary leave availed of bv* him or if in the opimon bf Appointing Authontv his performance 
as dissatisfactory during such period. 




} 
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9. O’onfirmation 

(i) An officer or employee shall be Cbnfirmed in the Bank’s service if in thfe dpihibtt of the Appointing Authority, 
the officer or employee has satisfactorily completed hlS probation; 

(ii) \\ here during the period of prc^tioti, including the period of extension of pre^tion, if any, the Aj^x)inting 
Authority is of the opinion that the officer Or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his serviees rti^ be tcriiiinated after giving one 
iiiontli’s notice or pay in lieu thereof. 

(b) In the case of an officer or emploN^ee promdt^ feom the Bank’s service he may be reverted to the post from 
N\ hich he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or di^iitinuc his ser\dce in the Bank without first giving notice in 
\\ riling to the Appointing Authority of hiS intention to leave or discontinue his service bf rb^gh. 

(b ) 1 he period of notice required shall be 

(i) Throe months in the case of an Officer, and 

lii) One month in the case of an employee. 

(c) 1 n case of breach by an officer or employee of Sub-Reguiation (l)(b), he shall be liable to pay to the Bank as 
coiupensatioii, a sum equal to lus pay for the period notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub>Regulatlon (1), ati officer or employee against 
w hom disciplinan' proceedings are pending, shall not leave^ discoMliiiU&bf fesigtt firbih his service in the Bank without the 
prior approval m writing of the Appointing Authority dhd any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings sltall not take effect uitless it is accepted by the Competent Authority. 

kxplanation . 

Disciplinary proceedings shall be deemed to be pendihg a^iiist an bffiber or employee for the purpose of this 
Rcgularion. tf he has been placed under su^nsron or any notice has been issued td him tb show cause why disciplinary 
proceedings should not be institute against him until final orders are passed by the Competent Authority. 

11. Supe rannuatiou aiul Retirement 

(1) (i) An officer or employee shall tetire on completion of 60 years of age: 

Prov ided that the Qtalrman may at his discretion, on recommendation by the Special Review Committee as 
p ro\ idcd herci nafier in Sub>Regulation (2 retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bdhk, whichevisr is eatlier: 

P ro\ ided hirther that no officer or employee shall be retired tinder this Sub-Regulation unless notice iii Wiiting has 
been sciv ed on him atleast three months in case of an office and one month in caseof an employee in advance or ah amount 
cqiin aleiit to three months’ ptty in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Pro\ ided also that an officer or employee ag^ev^ by the order of the Chairihan, as provided in Sub-Reguiation 
(2). nia\' within one month of the passing of the order give in writing a representation to the ^ard against the decisibh Of 
the Chairman and on receipt of such representation the Board shall take a decision within aperiodof three months. Where 
liic Board decides tliat the order passed by the Cliairmaii is hot justified, the concerned officer or employee shall be 
rci nstated as if the Chairman had not passed the order. 

(2) T1 1 C Chairman shall constitute a Special Review Committee consisting of not than three members of the 
Board to rev iew w hether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Coniniittec. shall, from time to time, review the case of each of such officers or employees and make recomntendation to the 

C liainruin 

I 'xplanaiion : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
criiplov cc v\ ho attains the age of superannuation ona day other than the first during a calendar monthshall retire on the 
last dav of lliat month. 
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CHAFreR m 

HSCPBDOFSERVICf; SENIORITY; PROMOTION AND REVERSION 

12. Record of Service 

A record of sefvjc^ s|i^li ^ maintained by the Bank in respect of e^cb officer or employee at such place or places 
and shall be kept in such form and shall contain such informatipii as may be specified fromliinc to time by the Bank. 

13. Seniority 

(I) The Bank shall main tain separate seniority lists for pack cadre of ofiScer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board froin time to time. 

(ii) The seniority lists shall be review^ and i^xlated at such intervals as may be decided the bank and circulated 
amongst the ofiic^fs or employees as the case may be. 

{iii) (a) The seniority of a promotee officer or employee in a cadre or scale diall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, theif inter-se seniority shall reckoned with reference to their seniority in the immediatety preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in s«ch 

preceding cadre or scale, their seniority shall be determined with reference to their s^ority in the inmiedialely 
preceding cadre or scale, as the case may be. ^ 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the serv ice of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Dhision, New Delhi letter No. F. 2/17/79-ltRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of ofiScers or employees amongst themselves within a cadre or scale as existing 
immediatelypriortotheGovemmentletterNo. a-3/90-RRB(l)dated22 February, 1991 shaU remain the same. 

(\ ) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Pto\ ided t hat if officers or employees recruited under the general or reseT>'ed categories are allotted to the 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance’with the marks obtained by such candidates without adding notional marks for the reserved 

categor)'. 

14. Promotion 

Ail promotions shall be marie at the discretion of the Bank and no officer or employee shall daim as amatter of fight 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
bv the Central Government in terms of Section 29 of the Act. 

t5. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation ina 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
rev erted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER rV 

CONDUCT, DKaPLINE AND APPE;^^ 

I Scope of an officer’s or employee’s service 

E\ cn officer or employee shall be a whole time officer pr employee of the Bank and shall be at the disposal of the 
B;mk. and he shrill serve the Bank in its business in such capacity and at sih place aa he piay^ froin time to time, be directed 
b;. an> person or persons under whose jurisdiction, superintendence or control he piay, for the time being, be placed. 

1 ?. Liability to abide by the regulations and orders 

E\ cry officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and direaions which may, from time to time, be given to hipi 1^ any person or persons 

under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

I a. Obligation to maintain secrecy 

E \ cry officer or employee shall maintain the strict secret^ regarding the Bpnk’s afiairs of its constituents and 
shal I not di\ ulgc. directly or indirectly, any information of a confidential nature either to a member of the public or to the 
B ink s staff, unless compelled to do so by judicial or other authority of unless instructed to do so by a Superior Officer in 
the discharge of his duties. To signify this every staff shall subscribe U) a declaration in Schedule No. I. 

U>. Obligation to promote the Bank’s interest 

E\ CIV officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote (he interests of the Bank and i^hall show courtesy and attention in all tfafisactions and dealings with officers of 
Cjo\ crnnicnl. lire Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television CtP., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make ppbljc of publish ^ny docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Ofiiccr or employee not to seek outride employment orbusiqessor to prtHiiQftefailiily busifiess 

No officer or employee shall accept, solicit or seek any oiUside netiviri', employment or office, whether stipendary 
or honorary w ithout the previous sanction of the competent authority : . 

fffo\ ided tliai an officer or employee may, without such sanction, undertake honorary work of a speiaf or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
siib]cc( to the condition that his official duties do not thereby suffer ; 

[ffo\ idcd further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority, 

!■ xplanaiion 

( 1 ) L\ cry officer or employee shall report to the Bank if any mentfier of his femily is engaged in a trade or business or 
ow ns or manages insurance agency' or commission agency. 

(ii) (.an\ assing by an officer or Employee in support of the business of insurance agency or commission agency, 

. owned or managed by a member ofhis family shall be deemed to be a breach of this Sub-Regulation. 

(Hi) No officer or employ ee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other lavv for the time being in force or anv' 
co-opcrati\ c society for commercial purposes. 

Pro\ ided that an officer or an employee may take part in registration, promotion pr management of a co-operative 
socict\ registered under the Co-operative Societies Act, 1912 ( 2 of 1912) or any other jaw for the time being in 
force or of a literary; scientific or charitable society registered under the Societies Registration Act, 1860 
(21 oft 860 ) or any corresponding law in force. 

( i\) .No olliccr or employee shall accept any fee for any work done by him for any' public body' or any' private person 
w iilioul the sanction of the Competent Authority. 
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22. Officer or employee not be absent fnmi duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sicloiess or accident without submitting a proper 
medical certificate. 

(ii) An offi 9 er or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from statimi 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An oflficer or employee shall not solicit or accept or permit any member of his fomily or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or aba the giving or taking of dowry. 


or 

(b) demand directly OT indirectly from the parents or guardian ofa bride or Iwidegroom, as the case maybe, any 
dowry. 


Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1%1 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stodcs, shares, securities of any institution or commodities or any 
description: 

Provided that nothing in thw Regulation shall be deemed to prohibit an officer or employee from making a bona^ 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or cominodities of any description shall 
be fleemed to be sjieculation for the purpose of this Regulation. 

26. Restrictions on lending, borrowings and iavestmeats 


(1) No officer or enqrloyee shall, in his individual capacity: 

(i) borrow or permit aiiy member or his ^mib^ to borrow or otherwise place himself or a member of his femily 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stodcs, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 


(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the puidiase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capadty the pecuniary obligations of another person or agree to indemraty in such 
capadty another person from loss except with the previous permission of the Competent Authority. 
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Prov ided that an officer or employee may give to or accept from a relative or personal fnend a purely temporary 
oan of a small amount free of interest or operate a credit account vdth a If anafide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a co-operative credit society of which he is a 

niember or stand as surety in respect of a loan taken by another meniber frpm a co-operative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private afifeirs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to certify his position. An 
officer or employee who makes a false statement under this Rule or who fiaUs to submit the pre^ribed statemem or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to* 
dismissal. 

Explanation 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

t^xplanation 2r An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
tune if It appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
dcbi within a period of two years. 

27. Movable, immovable and valuable proper^ 

(1) Every officer on his first appointment shall subinit a return of his assets and liabilities giying full particulars 
regarding 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

lain; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Prov ided that in the case of an officer who is already in service in the Bank on the date these Regulations come iiuo 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations,nhe 
rciiirn being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations. 
come into force, 

(2) Everv^ officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the€onipetent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
Ills family: 

Prov ided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Ev erv' officer shall report to the Competent Authority every transaction concerning movable property' owned 

or held bv him cither in his name or in the name of a member of his family if the value of such a propertv' exceeds 
Rs. 10.(X)(): " 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) vvi t h a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 


’ • •• 4 .. •! % i 
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by which or the sources from which such property was acquired. 

28, Restrictions regarding marriage 

(I) (ONoWioetorertlptoyeesliilBeiiteriiilo,^ amairiaBewithapetsonhaviiiga^qiousei™ 

(iONooffioxor employee. havingaspo«selhrin8,shaUemerintoorooidn«t a marriage with any person: 

Provided that the Competent Autbori^ m^ p^t an officer or employee to emer into or contract, any soeh. 
marriage as referredto in clause (i) (x clause (ii) if it is satisfied that: 

(a) SuchmarriageispermisriblenndertlKpersonallawapplicabletosiichoffioerofemployeeaiKltlBotlie^ 

party to the marriage; atid 

(b) There ate other grounds for so doing. 

( 2 ) An officer or employee wl» has marriedor marries,aperson otter tlnm of Indian national^ 

intimate the fact to the Bank. 

29 Officer or cmpltq^ec arrested for debt or on a criniinal charge 

Authority may direct: . . ,i ^ 

Provided thid in respect ofthe period in regard toyvhichteissottealedteshaBtepaid subsistence aUowan^ 

Specified in Regulation 44. 

* such period is to be accounted for as a period of duly or leave. 

Provided that lull pay and allowances shall beadmissibleonly if the officeror employee 

(a) is treated as on duty during such period, and 

in his detention. ^ j o 

:7""fnr^CS^^ottheCompe,e^ 

nothing in Regulation 38 shall apply to such unposition. ^ 

circumstances bey'ond his control. 

3» prohibitionagainstparticipationuipoliticsandcontcstingelcctions 

NoofficeroremployeeshaUtalmanactivepartinpolitlcsorinanypolitic^demtms^oramtestelectio 

nremberfmaMunldprConUzilaParislu^ 
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31. Prohibition against joining certain associations, strikes, dc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Diqmtes Act, 1947 shall: 

(a) becomeorcontmuebeamemberorofficebearerotorbcotherwisedirectlyori^^ 

any trade umon of the employees of the Bank who are ‘workmen’ within the meaning of that Act or a 
federation of such trade unions. ’ 

(b) resortto, or in aiiy abet, any form of strike or participate in aityrtolent, unseemly or indecemdemonst^ 

in connection with iny matter pertaining to his conditions of service or the conditions of service of anv 
other employees of the Bank. ’ 

'^ho officiates in a grade or post which is not a grade or post of a ‘workmen’ as. 
aforesaid, this Regulation shaU also apply so long as such employee officiates in such higher grade or post. 

^^^^°^™P^°y^®“io“orcontinuetobeamcniberofanassociation,theobjectsoractivitiesofwhichare 

prejudicial to the interest of sovereignty and integrity of India, the security of the state, fiacndly relations with foreign 
suites, public order, delanu'tion or incitement to offence. ^ 

32. Ghing e\ideiice 

( 1 ) No officer or employee shall, except with the previous approval of the Competem Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

<'0'V^ereMyapprovalhasbeenaccor(leduiulerSub-Rfignlatioii(i), nooCaceroteniptoyteghrhigsuchevidence 

shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, excepl wilh Uie previous sanclion of the Competent Atdhority, receive ally 
coinplmiciitaty or valedictory address or accqrt any testimonial or attend ar^r meeting or entertamment held in his 

or in the honour of any other officer or employee. 

ProMded that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantiaUy private and informal character held in honour of the officer or 
fiic^mcrof employee on the occasion of his retirement ortntnsfer or ai^r person who has recently quit 


(b) the acceptance of simple and inexpensive emertainment arranged by associations of officers or employees. 

(u) (n) No officer or employee shall either directly or indirectly exercise pressure or influence on any i^cer or 
cinplo> cc to induce or compel him to subscribe towards any &reweU entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment ftom any intermediate or lower 
grade offiecr or employee for the entertainment of any officer or employe belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bnng or attempt to bring any political or other outside influence to bear upon anv 
superior authority to further his interests in respect of matters^rtaining to his service in the Ranlf 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Anthority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other coUeetions in cash or in kind from 
coiustitucnts or customers in pursuance of any objective whatsoever. 

3h. Consumption of intoxication materials 
•An officer or employee shall; 

(a) stncUyabidebN anylawrelatingtoimoxicatmgdrinks,dnigsorotherniaterialsinforceinaiw areainwhich 

he may happen to be for the time being, 

(b ) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 
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Explanation : 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests^bars and restaurants) to which 
tlie public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work place. 


Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
w hether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pronography, or 

(e) Any other imwelcome physical, verbal or non-verbal conduct of a sexual natme, 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee w ho commits a breach of 
RegulaUons or who displays negligence, inefficiency' or indolence or who commits acts detriment^ to the interests of the 
Bank or m conflia with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 


1 Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion, 

(b) Major Penalties 

(i) Recovery' from emoluments or such other amounts as may be due to him, of the whole or part or any' pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(h) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 


Explanation : 

The following shall not amount to a penalty' within the meaning of this Regulation: 

(i) \Mthholding of one or more iricrements of an officer on account of his failure to pass a prescribed departmental lest 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency' bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postpomng the promotion of an Officer for r^sons like completion of certain requirement for promo¬ 
tion or pendency' of disciplinary' proceedings. 


(v) rev ersion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 


with his conduct. 
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( \ 1 ) re\ crsion to the prev ious grade or post of an Officer appointed on probation to another grade or post during or at 

I he end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 

such probation. 

(\ li) rev ersion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity othenvise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) a ppoi nied under a contract or agreement, i n accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Prov ided that where it is proposed to impose any of the minor penalties specified in sub-clause (i) to (iii) of 
c htusc 1 of (his Regulation, the officer concerned shall be informed in \mting of the imputations of lapses against him and 
giv cii an opportunity to submit his written statement of defence within a specified period not exceeffing 15 days or such 
c Mended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Prov ided further that no order imposing an>' of the major penalties specified above shall be made except by an 
order in vv ritmg signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the rnisconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary’ admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(ill) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(0 fine 

( 11 ) u itliholding of increment{s) 

(li i) wit hdrawal of special allowance 

( IV) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(V) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Prov ided that no order imposing any of the penalties specified abov’e for major misconduct shall be made except 
b\ an order m vv riling signed by the Comp^ent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to* 
jinswcr the charge or charges and defend himself; 
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Provided further that an enquiiy need not be held if : 

(0 the misconduct is such that even if proved, the Bank does not intend to impose pumshment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employees advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(oi) the employee makes a voluntary admission of his ^ilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or emplt^ee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to comnmnicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so are recorded in wrhing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquirv^ under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and m the case 
of an employee to any Officer ; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, iiKhiding 
those deputed ft’om other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respea of the Officer shall be the Competent Authority in respect of both the officer and enqiloyec involved and a common 
enquiry shall be held into the charges against both of them and the delegaUon of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these RegulaUons, the following provisions shaU apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is posses^ of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be convenient^ undertaken by the Bank, the inves¬ 
tigation into the allegations m^ be entrusted to the Central Bureau of Investi^tion or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided the 
Chainnan from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up. 
against the officer or employee concerned. 
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(iii) If after considering the advice of the Central ^^gilanoe Commisaon or such other Authority, as tl^ case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the emplt^e concerned, then the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other persftn who may be nominated by the Central \^gilance Commission for 
this purpose. 

(iv') The Enquiry Ofl&cer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central \lgilance Commission. 

Explanation ; 

An officer or employee shall be deemed to be guilty of commit practices if he has committed an act of criminal 
nusconductas defined in Sections 13,14,15 and 16 of the Prevention of Coimi^ion Act, 1988orhehasactedfi)ranim{H’oper 
purpose or in a corrupt manner or had exercised or refiained from exercising his powers with an inqiioper or corrupt motive. 

43. Restriction on engagement (rf a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a l^al practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceeding after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue affinal orders thereon. Such suspended officer or ^ployee 
shall not be eligible for ai^ subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceeding have been initiafod will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. Ifo will also not be entitled for the payment of 
retirement benefits till the proceedings am completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement beneftts such as encashment of Ihivilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension’by the Competent Authority. During such suspension 
the officer or employee ^haU be entitled for subsistence allowance as i^er: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of sn^nsion l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) Where the enquiry is held departmentally the Bank 1/2 of the basic pay the officer was drawing on 

the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic p^ ftir the itoxt three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of sui^nsion, harness allowance and other allowances excepting special allow¬ 
ance, if any, will be calculated on the reduced pay as speci&d in terms of (i) and (ii) of Clause (A) at the 
prevailing rates or at rates applicable to similar category of officers. 
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2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year fiill pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his Fepresentative(s). 

(B) Allowaiices 

For the entire period of suspension dearness allowance and other allowances excqiting special allowance, if any, 
will he calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the jnevailing rates 
or at rates applicable to similar category of employees: 

Fhovided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided fiirther that if during the poiod of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the dale of his retirement 

46. Treatment tif suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he was under suspension and that, if the Conq)eteot Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an Officer or employee is imder suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Ri^t to appeal 

(i) An officer or employee shall have right of appeal against anS' order passed under these Regulations whfoh 
injuriously affects his interest; 

(ii) The appeal shdl be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the ^^)eal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

All appeal shall he: 

(i) to the Board where the Chairman of Committee of Directors is the Conpetent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an ai^teal 

E^ eiy appeal shall comply with the following requirements; 

(a) it shall be in writing and couched in polite and respectful langua^ and shall be free from unn»:essaiy 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to Directors personally 
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CHAPTERV 

PAY AND ALLOWANCES 

50. WTien accrue and payable ^ 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 

date of dismissal; 

(iii) In case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it fells due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officeror employee on leave 

Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of arty description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenevCT the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by lum and the members of'his family for returning to.the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
Where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(I) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a 
calendar year: 
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Provided that not more than four days casual leave may be availed of at ar^ one time; and 

Provided further that holidays and Sund^s may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of Ms service shall be admissible 
on a pro-rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pzy in. 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under 
sub-regulation (3)(a) above, special casual leave under R^ation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one d^ for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of, before completion of 11 
months of service on duty. 

(2) The period of privilege leave to whichan officer or employee is entitied at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to foil emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st Decembei; 1989foranaggregateperiodupto ISOdaysandftora 
I St January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application ^ould be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
wMch leave is required. 

(ii) Application wMch does not satisfy the above requirement of sub-regulation 

(b) (i) may be refused without assigning any reason : 

Provided that if the uompetent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, wMch he is likely to render, in the sick leave/ medical leave of the calendar year in which he is a^^inted. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to Ms sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one ei^eenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s foU emoluments during the period of sick/, 
medical leave; 
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Provided that if an officer or employee so desires, the Bank ihay permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medicai leave account. 

(ii) Sick/medical leave will be granted on pro-rata basis during the first year of service. 

(iii) Sick/medical leave may beavailedof only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical, 
certificate to the satisfiiction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave fin: each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/raedical leave fin each 
completed year of service. 

61. Eitraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not consideredjustifiedby the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on aity occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
ipto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with foe approval of 
the Board grant extraordinary leave in excess of720 days to him and foe Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in a)ntinuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

^ (3) No pay and allowances are admissible during foe period of extraordinary leave and foe period spent on such 
leave shall not count for increment. 

Provided that where foe Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or aity other reason beyond the <x>ntrol of officer or employee, he may direct that foe period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, fomily 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by foe Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at foe time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
a\ailable during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any lea\ e applied for in continuation of the 
former may be granted only if the request supported by a certificate issuedby a medical practitioner acceptable to the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ; 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums* 
which would have been payable to foe officer or employee as if he has availed of foe privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 
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paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sancUoned leave and leaves his place of dnty shaU famish to the Bank. Ihe 
address at which he can be contacted while ont of headquarters. 

66. Commencement and terminatioa of leave 

(,) The first dayotleave otanoffioer or employee is ffieworking day succeeding that upon which h^ hands over 

charge. 

The last day of leave otanoffioer or employee is the working day preceding that upon which he reports lus 

return to duty. 

67. Joining time 

(1) An officer or employee shattbeeli^le for joining time on one occassion toenable hhn; 

(a) to join a new post to which he is appointed while on dnty in his old post, or 

(b) tojoin a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the tiumber of days spent on 

travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of Ihe number of days spent on 

travel. * 

( 3 ) Dnringtheperiodspentonjoimngtin«,anoffi<^oremployeesl«dlbeeligiblemdrawtheemolnmet«s^ 

place of old or new posting, whichever is less. 

(4) fficalculatinglhejoiningnnieadmissibletoanoffieetotemployee,lhedayonwhichheistclievedfromh.s 

post shall be excluded : 

Providedthat public holidays tollowingUmday of Wsrelief shall notbeinclndedmcomputingU.ejo.mngUme. 

(5)Nojoiningrinmshallbeadmissibletoanofficerorempl<ty«whenthetransferdoesnotinvol« 

different place. 

(6)Noio,ningtimeshallbeadmissibletoanofficetoreniployeewhenhisp^ngisoflem^ratiiie,faespec. 

.,vc of .hi llcufat the*posting is to a place or station other than the one at which he ts permanently posted. 

(7) No joining time shall be admissible to an officer or cmplqyeewhen the transfer is at his own request. 


CHAPTER Vn 

miscellaneous 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service ^ ^ified in 

Prov.demFmd and Miscellan^ Provisions Act, 1952(l9of 1952) shall bea lumber of UieEmployees^dentFuiA 

TtelomribulionlotheProvidentFandbylheoffieeroreniployeeandtheBanklmllbeinacco.dancew.ffip 

the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provittot Fund ^ 

Provisions Act, 1952 {19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 199. tramed by 
Go\ ernment of India in exercise of the powers conferred by Section 6A of the said Act. 
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(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 
69. Gratuity 

I An officer or employee shall be eligible for paymeW of gratuity in accordance with the SuWtegulation (2) 

(3) ( 1 ) Every officer or employee shall be eUgible for gratuity on— 

(a) Retirement 

(b) Death 

W^^teroent tendering him unfit for fiuther service as certified by a Medical Officer ^iproved by t e 

(d) Resignation after completing 10 years of continuoiis service, or 

(e) of service in atqi other way ouxpt by way of punishmem afler co^ 

ProMded that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
.scondnci except in cases where such misconduct causes financial loss to the bank and to that case to that extent only 

payforeveiycomnletedvear 

scnicc or part thereofm excess ofsLx months subject to a maximum of 15 months’pay; ^ 

Providedthat where an officer oremployee has completed morcthan 30years ofservice he shall he 
argnuunyforanaddifionalanKumtatfiterateofon^ 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

preceding death, disabUity, mtitement, resignation or tennination ofservice, asL case ^ 

70. Domiciil; 

(2) No officer or employee who has once indicated his domicile shall be allowed to liter th,* e i u 

71. Transferability 

Evcr> officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

c ine t ffrr. m^. from time to Ume, issue such tostnictioiisordiiectioiis as he may, consider neccssarv for 

g.' ing effect to, or carrying out the provisions of these Regulations. ^ >-onsiaer neccssaiy tor 

when constolrcd'^n^^"' R-=g<1attons as and 

73. Repeal and Savings 

PRAKASH CHANDRA SHRIVASTAVA. Chairman 


• I- •! ilMI H H . 
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Declaratioii of Fidelity and Secrecy 


SCBDEDULE4 
(See ReguliOwn IS) 


Place: 

Date; 


relate the office or position held by me in the said Bank. properly 

I further decl^^e that I will not divulge or allow to be divulged to any person not legally entitled thereto anv 

nor mil I allow an> such person to inspect or have access to any books or documents or electronic records belongitie to 

of =”> person having an,- 


Signed before me. 


Signature 


Name in full 
Designation 

Signature 
Name in full 
Designation. 


I, Shri/Smt./Kum 


as under 


CARE: (To be on the lines of GO! Raies) 

SCHEDULE-a 
[ See Regulation 5 (4)\ 

Declaration to be obtained ftom eveiy oir.cer or e.amloyce on first appoin-.raent 

.. w’/o. d/o. 


deebre 


lO That I am unmarried/a w idower/widow. 

(li) That I am married and have only one spouse living, 

(n-) To be modified. 


found ioi 
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SCHEDlJLE-m 

FomiB 

(See Regulation 70) 

Place;. 

Date:. 

X I, the undersigned having been appointed in the service of the Kosi Kshctri 5 ra Gramin Bank hereby 
declare....(Place)in.(District) as my place of domicile. 

2. *Thc above is my place of birth 

or 

♦The above is not my place of birth. My place ofbirth is.(Place) in.(District) but 

.(Place) hasbeendeclaredasmyplaocofdomidleforthereasonsgivenbelow: 


Name in full. 

Designation and 
Nature of appoinuneiit. 

Date of apporntment.... 


Signature 


* Strike out whichever is not ^licable. 


PRAKASH CHANDRA SHRIVASTAVA, Chairman 
[No. ADVTlII/IV/330-B/2003/Exfy] 
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